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ROLE DESCRIPTION 

Role President 
About The President leads the South Wagga Blues Cricket Club by setting and achieving 

the Club’s strategic goals and objectives, providing governance, and overseeing 
management and administration. The role ensures the Club meets all legal, 
compliance, and safeguarding obligations while fostering a positive, inclusive, and 
sustainable club culture. 

Key Roles & 
Responsibilities 

• Chair Club Committee meetings and the Annual General Meeting 
(AGM). 

• Attend Association, Council, Cricket NSW, and Cricket Australia 
meetings as required. 

• Provide leadership and guidance to the Committee and ensure 
members fulfil their responsibilities. 

• Lead strategic planning and oversee delivery of Club objectives and 
targets. 

• Ensure planning and budgeting align with the Club’s strategic direction 
and membership wishes. 

• Work with the Secretary to prepare and circulate meeting agendas in a 
timely manner. 

• Adopt, monitor, and oversee risk management, policies, safeguarding, 
and legal requirements. 

• Act as the primary spokesperson for the Club when required. 
• Liaise with key stakeholders including local council, associations, 

sponsors, and community groups. 
• Ensure all complaints, disputes, and disciplinary matters are managed 

promptly in accordance with Club policy. 
• Ensure Club policies, manuals, and role descriptions are reviewed 

annually. 
Desired Skills, 
Attributes & 
Knowledge 

• Strong working knowledge of the Club’s constitution, rules, by-laws, 
policies, and objectives. 

• Proven leadership experience and the ability to delegate effectively. 
• Well-developed decision-making, negotiation, and communication 

skills. 
• Ability to effectively chair meetings, foster productive discussion, and 

maintain neutrality. 
• Experience in strategic planning, operations, and change management. 
• Approachable, receptive to change, and a dedicated club person. 
• Holds, or is willing to obtain, a current Working with Children Check. 

End Of Year Hand 
Over 

• Update and transfer key documents, contacts, and handover notes. 
• Induct, mentor, and support the incoming President. 
• Transfer keys, access codes, and relevant authorities. 
• Provide continuity on strategic plans and priority work underway. 

 


